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7.1.1. Measures initiated by the Institution for the promotion of gender equity during the 
last five years 

 

Introduction: 

City Engineering College has a work culture based on inclusivity, integrity and impartiality in 

line with its motto "Respect All Genders: Unity Through Equality". The College is an equal 

opportunity employer that values diversity and recognizes the importance of supporting women 

in particular. The Institution follows policies and processes that ensure the safety, security and 

well-being of women as follows: 

a) Measures: 

• All students participate in Gender sensitization session during their induction programme 

also regular workshops organized for all staff and students. 

• Gender Sensitization Committee (GSC) is formed to achieve the policy. 

• Flexible timings provided to enable women faculty and staff to maintain a work life balance. 

• Female faculty and students encouraged to take up leadership roles in various college 

activities. 

• Transgender job opportunities are provided as per Karnataka government policy. 

• Maturity leaves are granted to women to allow them to take necessary time of work for child 

birth and recovery, ensuring both their health and well-being. 

• Every effort is made to ensure diversity, gender sensitive and inclusive recruitment process. 

b) Safety and Security Measures 

City Engineering College has implemented the following steps for ensuring the safety and 

security of women on the campus: 

• Well-trained and vigilant security guards are stationed across the campus. 

• Extensive CCTV surveillance network with 24x7 monitoring. 

• Committee against Sexual Harassment in place as per the Prevention, Prohibition and 

Redressal of Sexual Harassment at work places Act 2013 and list of committee members 

displayed in strategic location inside Institution. 

• Common rooms women have been established to facilitate informal meetings and 



 

 

discussions. 

• Counselling for girl students is done regularly by mentors/ experts. 

• Deputation of women faculty to national and international seminars, conferences and 

technology meets. 

• Establishing a Women Empowerment Committee to increasingly involve the women on the 

campus in organizing women-specific programs and empower them to take on 

administrative and leadership roles. 

• Ensuring the protection and safety of female students by having security guards deployed 

on the campus specially focusing on this Ensuring equal opportunities for female 

academicians in the campus even for the top posts in the college. 

• The college’s HR policy also focuses on women’s welfare - women have the privilege of a 

maternity leave. 

• Celebrating the International Women’s Day: This is a special event for women, of women 

and by women, celebrated with a true spirit of joy and gaiety where the female staff and 

students are felicitated, and where women come out on their own to display their unique 

organizational skills and talent and where they get to listen to and interact with notable 

women achievers or celebrities. 

• All-round excellence in academics, and co-curricular and extra-curricular activities are 

celebrated along with girls who have excelled especially in co-curricular activities and 

extra-curricular events. Maintaining a good “women-to-male persons’ ratio” on the campus 

at around, it is noteworthy that there is absolutely no gender discrimination in the college. 

Equal Opportunity for Transgender Person: According to Government Act -Transgender person 

Act,2019 (Protection of Rights) and rule 2020.City Engineering College is committed to fair 

and inclusive recruitment and hiring practices. Transgender individuals will be considered for 

employment based on their qualifications and skill without prejudice. 



 

Fig 1: Student Intake Details Based on Gender 

Fig 3: Student Intake- Category Wise matrix for Boys 
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Fig 4: Student intake Audit data based on category for Boys 

 

GENDER AUDIT MATRIX 

The below shows the Audit matrix with respect to Staff and Students for ACY 2021-22 

 

MALE FEMALE TOTAL INTAKE 

112 99 211 
 

 
 
 

 

Category Intake 2021-2022 

GM 49 

OBC 313 

SC/ST 63 



 

Fig 6: Student intake Audit data based on category for Girls 
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Fig 5: Student Intake- Category Wise matrix for Girls 

Fig 7: Faculty Audit matrix Fig 9: Non-Teaching Staff 

Audit data matrix 

Fig 8: Faculty Audit data 
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Fig 10: Non-Teaching Staff Audit data 

 

 
 

 

 

 

 

 

 
 

 

Faculty 2021-2022 

Male 43 

Female 44 

Category Intake2021-2022 

GM 78 

OBC 284 

SC/ST 61 

Faculty 2021-2022 

Male 35 

Female 31 

   

  

  

  

    

   

5 

4 
 

3 
 

2 
 

1 
 

0 

GM OBC SC/ST 

GM OBC SC/ST 



 

 

GENDER SENSITIZATION COMMITTEE (GSC) 

The Gender Sensitization Committee (GSC) at our City Engineering College is a dedicated 

body committed to fostering a culture of respect, equality and inclusivity within our campus 

community. Recognizing the critical importance of gender equality in education and 

professional environments, the GSC is established to address, promote, and safeguard the 

interests and rights of all genders. 

Vision 

To create an equitable and inclusive environment where every individual, regardless of gender, 

can thrive, contribute and realize their full potential without facing discrimination or bias. 

Mission 

The GSC aims to: 

• Promote awareness and understanding of gender issues among students, faculty and staff. 

• Ensure a safe and supportive atmosphere for reporting and addressing instances of gender- 

based discrimination and harassment. 

• Advocate for policies and practices that uphold gender equality and inclusivity. 

Objectives: 

The objectives of a Gender Sensitization Committee (GSC) include: 

➢ Promote Gender Equality 

➢ Address Complaints 

➢ Policy Formulation and 

Implementation 

PRESENT COMMITTEE MEMBERS: 

➢ Monitor and Evaluate 

➢ Awareness Campaigns 

 

Sl No MEMBERS DEPARTMENT DESIGNATION 

1 Dr. V S Ramamurthy Principal Chairman 

2 Mr. Shiva Swamy Admin Staff Member Secretary 

3 Ms. Vani G Pujar Admin Staff Member 

4 Mr. Girish CSE Member 

6 Ms. Shruthi Naik ME Member 



 

 

GENDER SENSITIZATION COMMITTEE 
 

Ref No: CEC/IQAC/GSC/ACY 2021-2022/OR/01 Date 05/08/2021 
 

CIRCULAR 

The First meeting of the Gender Sensitization Committee is scheduled on 05/08/2021 in the 

principal’s office at 3.00 PM 

 

Agenda 
 

1. Review of Previous Outreach Initiatives 

 

2. Assigning Roles and Responsibilities 

 

The following Committee members are requested to attend the meeting. 

 
Sl No Name Department Post Signature 

1 Dr. V S Ramamurthy Principal Chairman 
 

2 Mr. Shiva Swamy Admin Staff Member Secretary 
 

3 Ms. Vani G Pujar Admin Staff Member 
 

4 Mr. Girish CSE Member  

6 Ms. Shruthi Naik ME Member  

 

         
 

CONVENER PRINCIPAL 
 

Copy to: 

1) The IQAC 

2) The Principal 



 

 
 

ACTIVITIES CONDUCTED BY GSC COMMITTTE 
 

BRIDGING THE GAP: ADVANCING GENDER EQUITY IN EDUCATION 

 
Gender equity in education is a fundamental aspect of achieving social justice and economic 

development. In India, significant strides have been made toward improving gender parity in 

education. However, disparities remain in enrollment, retention and educational outcomes between 

genders, particularly in rural and disadvantaged areas. 

Objectives 

1. Assess Enrollment and Access Disparities: Evaluate current enrollment rates and access 

to education for boys and girls across different educational levels (primary, secondary and 

higher education) and identify regional and socio-economic disparities. 

2. Analyze Academic Achievement: Examine gender differences in academic performance, 

focusing on achievement rates, dropout rates and subject-specific performance to 

understand how these differences affect educational outcomes. 

3. Identify Barriers to Gender Equity: Identify and analyze key barriers preventing gender 

equity in education, including socio-economic, cultural and systemic factors that affect 

girls' educational opportunities and attainment. 

4. Evaluate Existing Initiatives: Review the effectiveness of current government and non- 

governmental initiatives aimed at promoting gender equity in education, including 

scholarships, outreach programs and infrastructure improvements. 

5. Develop Recommendations: Propose actionable recommendations for policymakers, 

educators, and stakeholders to address identified disparities and barriers and to enhance 

gender equity in the Indian education system. 



 

 

WOMEN EMPOWERMENT COMMITTEE 

The Women Empowerment Committee at City Engineering college is dedicated to fostering an 

environment where women can thrive academically, professionally and personally. Recognizing 

the unique challenges faced by women in engineering and technology fields, the Committee aims 

to empower female students and staff through various initiatives, support systems and resources. 

Vision 

To create an inclusive and supportive campus environment that empowers women to achieve their 

full potential and actively contribute to their fields of study and work. 

Mission 

• The Women Empowerment Committee aims to: 

• Empower female students and staff through education, resources and opportunities. 

• Promote gender equality and challenge stereotypes and biases within the campus community. 

• Provide a supportive network for women to share experiences, seek guidance and collaborate. 

Objectives 

The Women Empowerment Committee is guided by a comprehensive set of objectives, 

• Promote Gender Equality 

• Support and Mentoring 

• Skill Development and Training 

• Address Concerns and Issues 

• Policy Advocacy 

PRESENT COMMITTEE MEMBERS: 

• Awareness Campaigns 

• Networking and Collaboration 

• Recognition and Celebration 

• Health and Well-being 

• Monitor and Evaluate 

 

Sl No NAME DEPARTMENT DESIGNATION 

1 Dr. V S Ramamurthy Principal Chairperson 

2 Mr. Shiva Swamy Admin Staff Secretary 

3 Ms. Vani G Pujar Admin Staff Member 

4 Mr. Girish CSE Member 

5 Ms. Shruthi Naik ME Member 



 

 

WOMEN EMPOWERMENT COMMITTEE 
 

Ref No: CEC/IQAC/WEC/ACY 2021-2022/OR/01 DATE: 05/07/2022 

 
CIRCULAR 

The Women Empowerment Committee meeting is scheduled on 05/07/2022 in principal’s office at 

3:15 PM. 

Agenda 

• Skill Development Workshops Planning. 

• Mentorship Program Discussion. 

 

The following members are requested to attend the meeting. 

SL 

NO 

NAME DEPARTMENT DESIGNATION SIGNATURE 

1 Dr. V S Ramamurthy Principal chairperson 
 

2 Mr. Shiva Swamy Admin Staff secretary 
 

3 Ms. Vani G Pujar Admin Staff Member  
4 Mr. Girish CSE Member  

5 Ms. Shruthi Naik ME Member  
 

 

CONVENER PRINCIPAL 

Copy to: 

1) The IQAC 

2) The Principal 



 

 
 

TRANSGENDER POLICIES 

In recent years, India has made significant strides towards recognizing and supporting the rights of 

transgender individuals, including in the field of education. City Engineering College is in align with 

policies of national legislation to ensure inclusive and equitable admission practices for transgender 

staff and students. Below are the key policies and requirements, guided by relevant Indian acts and 

regulations and followed by City Engineering College. 

 
Key Indian Acts and Policies 

1. The Transgender Persons (Protection of Rights) Act, 2019: 

• Recognition of Identity 

• Non-discrimination 

• Equal Opportunities 

2. The National Education Policy (NEP), 2020: 

• Inclusive Education 

• Scholarships and Support 

Admission Policies for Transgender Students 

1. Non-discriminatory Admission Process: 

• Inclusive Application Forms 

• No Discrimination. 

2. Reservation and Quotas: 

• Reservation Policies 

• Special Quotas 

3. Awareness and Sensitization: 

• Training Programs 

• Awareness Campaigns 

4. Support Services: 

• Counseling and Mentorship 

• Health Services 

5. Facilities and Infrastructure: 

• Gender-neutral Facilities 

• Safe Spaces 



 

 

6. Grievance Redressal: 

• Dedicated Grievance Cell 

• Confidential Reporting Mechanism 

7. Financial Support: 

• Scholarships and Financial Aid 

• Fee Concessions 

8. Curriculum and Pedagogy: 

• Inclusive Curriculum 

• Inclusive Teaching Practices 

Implementation and monitoring that the college aims to provide 

1. Regular Monitoring: 

• Evaluation Mechanisms 

• Feedback Systems 

2. Compliance with Legal Standards: 

• Adherence to Laws (Protection of Rights) Act, 2019 

• Periodic Review 

By adopting and implementing these policies, City Engineering Colleges planning to create a more 

inclusive and supportive educational environment for transgender students, ensuring that they have 

equal opportunities to succeed and thrive in their academic and professional pursuits. 



 

 

SAFETY AND SECURITY 

City Engineering College has implemented the following steps for ensuring the safety and security of 

women on the campus: 

• Well-trained and vigilant security guards are stationed across the campus. 

• Extensive CCTV surveillance network with 24x7 monitoring. 

• Committee against Sexual Harassment in place as per the Prevention, Prohibition and Redressal of 

Sexual Harassment at work places Act 2013 and list of committee members displayed in strategic 

location inside Institution. 

• Common rooms for women have been established to facilitate informal meetings and discussions. 

• Counselling for girl students is done regularly by mentors/ experts. 

• Deputation of women faculty to national and international seminars, conferences and technology 

meets. 

• Establishing a Women Empowerment Committee to increasingly involve the women on the campus 

in organizing women-specific programmes and empower them to take on administrative and 

leadership roles . 

• Ensuring the protection and safety of female students by having security guards deployed on the 

campus specially focusing on this Ensuring equal opportunities for female academicians in the 

campus even for the top posts in the college - to quote just one example, of the 3 heads of 

departments on the campus are women. 

• The college’s HR policy also focuses on women’s welfare - women have the privilege of a 

maternity leave. 

• Celebrating the International Women’s Day: This is a special event for women, of women and by 

women, celebrated with a true spirit of joy and gaiety where the female staff and students are 

felicitated, and where women come out on their own to display their unique organizational skills 

and talent and where they get to listen to and interact with notable women achievers or celebrities. 

• All-round excellence in academics, and co-curricular and extra-curricular activities are celebrated 

along with girls who have excelled especially in co-curricular activities and extra-curricular events. 

Maintaining a good “women-to-male persons ratio” on the campus at around, it is noteworthy that 

there is absolutely no gender discrimination in the college. 



 

 



 

 



 

 



 

 



 

 



 

 



 

Fig 12: Display of Anti Ragging Policies 
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Fig 15: Key points to be noted during Complaint content 

 

 
 

 
 

Fig 14: Handbook on Sexual harassment procedure followed in City 

Engineering college given by Govt of Karnataka 



 

Fig 16: Sexual harassment Complaint Process 

Fig 17: Elements of Behavior in Sexual Harassment Complaint Process 

 
 

 
 
 

 
 



 

Fig 20: Fire Extinguisher 

Fig 18: Sanitary Pad Dispenser and Vending Machine 

 

 

 

 

 

SANITARY PAD VENDING MACHINE AND DISPENSER 
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